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Justifying
police
malpractice

IMPORTANT
DEADLINES:
Census
Deadline:
September 30
Voter
Registration
Deadline:
October 5
Deadline to
request a ballot
be mailed:
October 24, at
5:00 p.m.
Early Voting:
October 19 November 1

L-R, Crist, Outreach Director Gershom Faulkner, Vietnam vet Eddie Pringle,
James Ervin, retired veteran, Pastor Manuel Sykes, Retired Army Sgt. Maj. Elizabeth
Siplin and Retired Army Sgt. First Class Dwight Barber.

Pinellas Black Veterans
Forum addresses challenges
IN THIS both during and after service
WEEK
BY FRANK DROUZAS
Staff Writer
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Buoyant

ST. PETERSBURG – On the
19th anniversary of the September 11, 2001, terrorist attacks,
Congressman Charlie Crist (DFL) shared words of support
and gratitude for our nation’s
fallen heroes and their families
at the Madeira Beach 9/11 Memorial, visited Bay Pines National Cemetery to honor fallen
service members, and ended
the day by hosting the Pinellas
Black Veterans Forum.
The virtual forum included
local veterans and faith leaders
addressing the unique challenges faced by Black veterans
both during and after their
service.

Moderated by Crist’s Outreach Director Gershom
Faulkner, Crist recognized our
country’s servicemen, who
“faced unimaginable challenges and hardship so that
we may live free.”
“It’s incumbent upon all of
us,” Crist said, “to honor their
promise, the promise that we
made when you stood up to defend our country, and make sure
that you’re provided the medical
care, earned benefits, access to
higher education, the career
training and community support
that you so richly deserve.”
Too often, veterans face unforeseen obstacles in their transition back to civilian life, he
noted, such as challenges that

keep them from accessing the
resources they need. This is particularly true of Black veterans
and other veterans of color, who
often face discrimination and an
unfair justice system.
To tackle this disparity headon, Crist introduced the Veteran
Treatment Court Act, to “expand veteran treatment courts
across the United States and
keep more veterans out of the
justice system and on the path to
recovery.”
Explaining that it was a bipartisan bill signed into law only
last month, the congressman
called it “a big win for our nation’s veterans,” adding that he
believes our veterans are more
important than politics.
See VETS, page 6

Clearwater community investigates
Black graves left behind
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Ray Arsenault retires
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SPC examines equity

BY J.A. JONES
Staff Writer

CLEARWATER — When a
Clearwater resident went looking for a family member’s
gravestone at an area cemetery
and couldn’t locate it, a decadesold theory proved true.
The St. Matthew Missionary Baptist Church cemetery
was relocated in the 1950s.
However, many Clearwater residents suspected dozens of unmarked graves were left behind
rather than reinterred at the
Parklawn Memorial Cemetery
for African Americans in
Dunedin, as recorded. Today, at
least part of the land that once
held the cemetery has become
the location for human resources company FrankCrum’s
national headquarters, 100 S.
Missouri Ave.
And, as it turned out, that
wasn’t the only cache of graves
buried beneath newer structures. Another series of graves
were located at the former

The presentation also included aerial images of the
scanned grounds and images from the groundpenetrating devices showing outlines of
coffin-shaped structures in Tampa.
North Greenwood Cemetery
site – now beneath what became the old Curtis Fundamental School at Holt and Engman
Streets.
In August, the NAACP
Clearwater/Upper
Pinellas
County Branch held a public information meeting to share
findings from the geological
surveys and the ongoing investigation. NAACP President Zeb-

bie Atkinson, IV, hosted a panel
of archeologists who surveyed
the sites, including the University of South Florida’s Paul L
Jones, Jeffrey T. Moates, and
Becky O’Sullivan, and archaeologist Erin McKendry with the
Cardno firm.
The Clearwater Heights Reunion Committee, formed in

Goliath J. Davis
BY GOLIATH J. DAVIS, III, PH.D.
Contributor

ST. PETERSBURG — Every time
it appears lessons have been learned,
we open the paper, the laptop or turn
on the news only to discover it has
happened again. Somewhere in
America, the police have killed another Black man or woman.
We watched in horror as officers
choked the life out of Eric Garner,
George Floyd, and more recently witnessed a Kenosha, Wis., police officer
shoot a Black man not once but seven
times in the back.
The scenario following these and
all shootings of Black folk is always
the same. The police department’s
public information officer or some
other designated individual hastily engages computer files and retrieves
any and all data that can be used to vilify the victim of the shooting.
The news media is provided with
mugshots, prior arrests, convictions,
and other information to suggest to
the public the victim was not a model
citizen and probably got what he or
she deserved.
As I pondered this never-ending
saga looking for answers and solutions, I landed on accountability once
again. However, this time, I was
drawn to pose a different question.
For a while, it is obvious police administrators must hold officers accountable for their actions, a more
salient question is, what about us, we
the people? I applaud the Black Lives
Matter Movement and the racially diverse groups marching and protesting for change, but what about those
of us sitting on the sideline? What is
our obligation?
The Kenosha Police Department
doesn’t deploy body cameras, so once
again, we would be completely in the
dark regarding the shooting if not for
a citizen with the foresight to engage
his cell phone camera. And now that
the footage and a host of unanswered
questions are in the public domain,
the police union offers a version of the
incident justifying the officer’s behavior. Are we to believe the union?
Wouldn’t it have been more transparent if body cameras were deployed?
In a previous column, “Say Something,” I called upon the community
to write Mayor Rick Kriseman and
city council members, calling for the
implementation of continuous recording body cameras. I got a great response, for which I am so thankful.
However, wouldn’t it have been
nice to exceed great? After all, it is our

See GRAVES, page 2

See POLICE, page 11
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Are you interested in being a radio guest?
Radio Personality Princess Denise Wright
of Matters of the Heart Radio Ministry
is looking forward to you being a guest on
her global radio broadcasting network on
99.1 FM JAMS. Matters of the Heart Radio
Ministry has been broadcasting for the past 16 years locally and
internationally, all the way into Jamaica. For additional information
about scheduling a guest interview or promoting your business,
book, music CD or non-profit organization, please call 727-488-8818
or email princessdenise.8818@yahoo.com
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St Pete Budget Hearing reveals less ambitious funding for police reform
BY DEIRDRE O’LEARY

ST PETERSBURG The first of two public
meetings on the FY21 St.
Petersburg City Budget
was held Sept. 3 via Zoom.
City
councilors
and
Deputy Mayor Kanika
Tomalin heard from
nearly 20 residents who
spoke for almost an hour.
All expressed concern
that the funding allotted
for the new Community
Assistance Liaison (CAL)
program was insufficient
and much less than what
had been initially announced.
In response to ongoing protests for police reform, on July 9, Mayor
Rick Kriseman and Police
Chief Anthony Holloway
announced a $3.8 million
diversion of funding for
the police department to a
new program, Community Assistance Liaison
(CAL). The police will
outsource approximately

five percent of its calls to
a team of 20 social workers who will respond to
non-criminal calls, such as
public drunkenness, reports on homeless individuals,
and
people
having a mental health
crisis.
However, when the
budget was released,
many were surprised to
see the CAL program’s
funding
was
only
$850,000. Officials explained that the $3.8 million would be spent over
three years.
An additional $3.1 million in federal funding will be used
for the CAL program instead of hiring 25 new officers, according to the
July 9 press conference.
Holloway spoke about
the CAL program. “Since
it is a pilot program we
will be working alongside
them to see how they are
doing.” In the beginning,
uniformed police officers

will accompany social
workers on nonviolent
calls. This also differs
from the initial press conference, when Holloway
stated CAL workers
would respond to calls,
“So when that person is in
a crisis, they’re not looking at this uniform.”
Funding for the Carter
G. Woodson Museum,
$700,000 total, is moving
from the capital improvement budget to the general fund this year. No
explanation was given for
this change. The city
bought the museum
building in 2015 from the
St. Petersburg Housing
Authority.
Many residents also
spoke to the $600,000 set
aside for “workforce housing” as inadequate. City
officials explained that another $7 million was set
aside in the capital budget
to be used at the rate of $1
million per year over five

years towards land acquisition for affordable housing.
Budgeted for intervention
and
prevention
through the Cohort of
Champions and My
Brother’s and Sister’s
Keeper (MBSK) programming for at-risk
youth is $675,000. Another $50,000 for the
Tampa Bay Black Business Investment Corporation and $50,000 for the
STEP program for substance abuse prevention
have been set aside.
The entire city budget
for FY21 is $670,899,000.
Ad valorem revenue from
property
taxes,
$148,252,000, is by city
policy directed 100 percent to the police and fire
departments. The General
Fund
totals
$292,825,001. The police
line item is $116,623,605,
by far the largest line item
in the General fund

budget.
Homeowners will see
their utility rates increase.
Drinking water rates will
rise 2.25 percent, and
wastewater rates will increase by 7.25 percent;
stormwater fees will increase 10.07 percent.
There is a three percent
increase in sanitation fees.
The millage rate for
FY21 will remain the
same at 6.7550. Property
taxes could still increase if

the assessment of the
property rises. Changes
can be made to the
budget until it is formally
adopted before the new
fiscal year beginning Oct.
1.
Residents are allowed
to speak at budget hearings. The next and final
virtual public hearing will
be Sept. 17 at 6 p.m.
Download the instructions for the Zoom at
StPete.org/meetings.

and relocated to Parklawn.
By 1959, the St. Matthew
cemetery property had
been sold a handful of
times more, sometimes in
pieces. By 1961, construction of the Montgomery
Ward store had begun on
the property.
Archaeologist
Erin
McKendry said the North
Greenwood Cemetery was
“emptied” in 1954 – with
graves also designated to
be sent to Parklawn. In
1961, Palmetto Elementary School was built on
top of the one area of the
cemetery.

The presentation also
included aerial images of
the scanned grounds and
images from the groundpenetrating devices that
showed the outlines of coffin-shaped structures dotted around the properties.
“It brought back so
many memories of the
community…and closure
is needed,” said SoreyLove. “I think we’ve waited
long enough, and it’s time
to continue to move forward. We look forward to
moving forward for a resolution.”

Clearwater community investigates Black graves left behind
GRAVES , from front page

2016 by Barbara SoreyLove, began to press for
answers after the Tampa
Bay Times investigated
and revealed hundreds of
graves from Zion Cemetery were still located
under the area of Robles
Park Village in Tampa.
Their
investigation
began to heat up in 2019
when the CHRC reached
out to other community organizations, including the
Clearwater Historical Society (CHRC) and the
NAACP
Clearwater/
Upper Pinellas County
Branch. The Clearwater
Heights Reunion Committee and CHRC reached out
to Frank Crum, Jr., the
company’s CEO, and initially got no response.
“But,” said Atkinson,
“Once the NAACP became
involved, it took a very simple phone call to Mr.
Crum.”
Atkinson said they set
up a meeting with Crum
and his children, who are
now also part of the business. He told the Crums
were amenable to CHRC’s
request to have the property scanned.
While an initial geological scan conducted by
USF failed to turn up anything, one of the great

grandchildren of the person who owned the property when the cemetery
was functioning heard
about the quest.
“They reached out to
say, ‘you need to look more
north and east’ — and
that’s where the cemetery
was,” acknowledged Atkinson.
The presentation by
O’Sullivan tracked the historical “erasure” of the
cemetery. “The cemetery
was started in 1909; by
1926, we definitely have active burials that are going
on, on this property,” said
O’Sullivan, an archaeologist with the Florida Public
Archaeology
Network
through the University of
South Florida.
But
city
records
through the decades also
noted multiple sales of surrounding land parcels for
commercial purposes. O’Sullivan noted racist practices of the Clearwater City
Council, including, as
recorded in a St. Petersburg Times article dated
1954, plans by the city
council “to confine Negro
homebuilding and purchasing to the existing
area.” Fines and liens were
placed on Blacks who
couldn’t pay for city im-

provements to the roads
and sewers.
“The church Board of
Trustees for the St.
Matthews Baptist Church
in May of 1955 sold the
cemetery property to
three white developers for
$15,000,” noted O’Sullivan.
“The money was used for
much-needed improvements to the church and
likely to pay off the lien
that had been put on the
property for road improvements.”
The three men —
Chester McMullen, Milton
Jones, and T.R. Hudd –

were supposed to move
the graves to a new cemetery they established in
Dunedin, Parklawn Memorial Cemetery for African
Americans, shared O’ Sullivan. “It’s unclear how
many burials were moved
from St. Matthews to Parklawn after they purchased
the property.”
Further research indicated that some graves
might have been relocated
to North Greenwood
Cemetery, another AfricanAmerican cemetery that
was supposedly emptied
by the three developers
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LEGAL NOTICE
CITY OF ST. PETERSBURG
NOTICE OF FUNDS AVAILABILITY
The City of St. Petersburg (“City”) anticipates receiving up to $598,459 in CARES Act Relief funding
from the Florida Housing Finance Corporation for FY 2020/21. The use of these funds is to help
persons/households impacted by the COVID-19 pandemic. Of the $598,459, 10% or $59,845 of the
funding will be used to cover administrative expenses of the City to implement the funding, and the
remainder for homeowners for assistance with mortgage/utility payments. Applications are processed
on a first-qualified, first-served basis. Applications will be accepted beginning October 5, 2020 until
December 15, 2020. Assistance is available to households whose maximum income does not exceed
120% of Area Median Income (AMI). All funding must be expended before December 30, 2020.
To take advantage of this opportunity, contact the City of St. Petersburg’s Housing
and Community Development Department at (727) 893-7247 or go to the City’s website at:
http://www.stpete.org/housing/mortgage_and_utility_assistance.php.
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Advertising Dept. 727-896-2922
CIUDAD DE ST. PETERSBURGO
AVISO DE DISPONIBILIDAD DE FONDOS
La Ciudad de San Petersburgo (“Ciudad”) anticipa recibir hasta $ 598,459 en fondos de Ayuda de la
Ley CARES de la Corporación Financiera de Vivienda de Florida para el año fiscal 2020/21. El uso
de estos fondos es para ayudar a las personas / hogares afectados por la pandemia de COVID-19.
De los $ 598,459, el 10% o $ 59,845 de los fondos se utilizarán para cubrir los gastos administrativos
de la Ciudad para implementar los fondos, y el resto para los propietarios de viviendas para ayudar
con los pagos de hipotecas / servicios públicos. Las solicitudes se procesan en base a las primeras
personas calificadas, las primeras en ser atendidas. Las solicitudes se aceptarán a partir del 5 de
octubre de 2020 hasta el 15 de diciembre de 2020. La asistencia está disponible para los hogares cuyo
ingreso máximo no exceda el 120% del ingreso medio del área (AMI). Todos los fondos deben gastarse
antes del 30 de diciembre de 2020.
Para aprovechar esta oportunidad, comuníquese con el Departamento de Vivienda y Desarrollo
Comunitario de la Ciudad de San Petersburgo al (727) 893-7247 o visite el sitio web de la Ciudad en:
http://www.stpete.org/housing/mortgage_and_utility_assistance.php.
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Derrick Adams’ artworks showcase ‘Black Joy’ at the MFA
BY J.A. JONES
Staff Writer

ST. PETERSBURG –
During this challenging
time and climate, the Museum of Fine Art (MFA) is
offering a refreshing dose
of “joy” – and, better yet,
“Black Joy” — in their new
exhibition
“Derrick
Adams: Buoyant.” The
show, which runs from
Sept. 12 - Nov. 29, is about
one simple, powerful thing:
relaxation while Black.
Ironically, the feelings
produced by this magical,
colorful — dare one use the
word “happy” — collection
of mixed-media works are
actually revolutionary during a season that has
brought intense stress and
anxiety for many Americans, but even more so,
Black Americans.
Relief. Breath. Sun.
Play. And the colors, bright,
Technicolor, vivid: Fuchsia. Royal Blue. Yellow, Oranges. In a season filled
with so much fear, it is
nothing short of delightful
to experience, up close and
in person, Adams’ testament to survival and the
persistence of Black people’s demands to just “be” –
at peace in nature.
Initially scheduled for
July, the array of 12 works,
accompanied by a variety of

real floats that echo those
used in the works, are
placed in a wide-open, airy
space. This show is the first
solo museum exhibition
Adams has had in the
southeast; he created the
series, titled “Floaters” between 2016-19.
Adams was intent on
placing the Black body
within the unexpected environment of water to remind
viewers that Black people
“do” relaxation and leisure
— including enjoying riding aloft floats in swimming
pools and or at the beach.
The show also features a
float designed by Adams: a
regal black unicorn, which
floats, suspended above visitors.
In an interview for ArtNet last February, Adams
said his work is “a testament of perseverance.” His
goal: show the children.
“We have to represent a
certain sense of normalcy
to stabilize the culture so
that young people who are
coming after us can look at
themselves as fully dimensional humans—not always
pushing against something,
but basically just existing in
a way that’s unapologetic
and natural,” Adams said in
the article.
But he acknowledged
that one of his inspirations
for the show – which is

filled with large, visually
stunning paintings and
block prints, and features
vibrant swimsuits created
with a variety of African
print material – was something that surprised him.
When he saw a 1967
Ebony magazine article and
photo spread on Dr. Martin
Luther King, Jr.’s vacation
in Jamaica, it struck him
that even one of our greatest, most tested, and driven
Black American icons actually took time off to just
relax.
Adams said he challenged himself in the studio
to create something he
hadn’t seen before. “And it
always goes back to the
simplest of things, like normalcy. Black people — not
entertaining, just being, living. Letting people deal
with that as reality.”
A Baltimore native,
Adams received his MFA
from Columbia University
and BFA from Pratt Institute. He is the recipient of
the 2018 American Family
Fellowship from the Gordon Parks Foundation, a
2009 Louis Comfort Tiffany
Award, and the 2014 S.J.
Weiler Award. His work is
housed in the permanent
collections of The Metropolitan Museum of Art, NY,
Harlem’s Studio Museum,
the Virginia Museum of

Fine Arts, and the Whitney
Museum of American Art
in New York.
The show was organized by the Hudson River
Museum in association
with the MFA, St. Petersburg, and curated by James
E. Bartlett, founder of Open
Art and former executive
director of the Museum of
Contemporary African Diasporan Arts (MoCADA),
in Brooklyn, NYC, along
with Laura Vookles, chair of
the Hudson River Museum’s Curatorial Department.
“Relaxation and play
can be revolutionary acts
when performed by those
traditionally excluded from
activities of leisure,” said
Bartlett of the work.
This show was made
possible by James G.
Sweeny with additional support from Ann and William

Edwards.
The
MFA
is
using timed-entry admission and tickets must be
purchased on the website
prior to the visit. MFA Collection galleries are currently closed and under
construction as part of a
planned renovation and reinstallation.
As
a
result, ticket prices have
been reduced. Ticket

prices will return to normal after the galleries reopen in mid-October.
For more information, visit mfastpete.org.
MFA is located at 255
Beach Drive N.E. For
more information, please
call 727-896-2667 or visit
mfastpete.org.
To reach J.A. Jones,
email jjones@theweeklychallenger.com

FRESHMEN APPLICATION IS NOW OPEN!
admissions.usf.edu/challenger
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A new sound in ministry
ST. PETERSBURG –
The St. Petersburg Community Choir was formed
on Aug. 26, 2019, under
Bishop Al Baldwin, Jr and
Elect Lady Tashumbi
Baldwin’s leadership.
With an inspired vision from the Lord,
Bishop Baldwin organized The New St. Petersburg Community Choir
under the guidance of the
Holy Spirit.
His vision was not just
to organize a choir that
will sing on everyone’s
program or event, but a
choir that will take min-

istry to another level.
After carefully praying and seeking God, the
call to organize The New
St. Petersburg Community Choir went forth.
The choir is currently organized
of
several
anointed voices from various churches throughout
the community.
The New St. Petersburg Community Choir’s
foundation is built on the
principals of ministry.
The choir can always be
found ministering at funerals, Sunday Services,
revivals, and many com-

munity events throughout
the Tampa Bay area.
The choir’s focus isn’t
about how well they can
sing or how well they can
perform, but it’s about kingdom building, the souls
they can introduce to
Christ, and how many
hearts can be touched
through their true ministry.
Through their relentless passion for serving
and making a difference
in ministry and the hearts
of God’s people, they
were blessed with the opportunity to record their
first CD single entitled

“Traveling Shoes.”
What takes many
recording artists several
years to do, God blessed
the choir within the first
year of being established.
The
advertisement
about the Sept. 11 release
on Facebook and other
social media outlets
crossed the eyes of several gospel radio station
personalities, promoters,
and record companies
throughout the United
States.
Ways to purchase:
• Any member of The
New St. Petersburg Com-

munity Choir
• Available on ITunes, Spotify, Amazon
Music, Apple Music,
Google Play, etc.
The New St. Peters-

burg Community Choir is
truly grateful for the ministry assignment that the
Lord has entrusted into
their hands.

Learn, Build, Earn at

C.N.A Technical Center
*Earn a Certified Nursing Assistant
Certification in little as 5 weeks at no
cost with guaranteed job placement.

C.N.A Technical Center
11350 66th St. N.,
Suite 115
Largo, Fl 33773
727-214-2932
www.cnatechnicalcenter.com

On view now
ORGANIZED BY THE HUDSON RIVER MUSEUM IN ASSOCIATION WITH THE MUSEUM OF FINE ARTS, ST. PETERSBURG

CAREGIVERS WANTED at
S.L. JONES SERVICES, LLC

Derrick Adams (American, b. 1970), Floater 80, 2018, Acrylic paint on paper, Collection of the artist

8800 49th Street North, Pinellas Park, FL 33782

MADE POSSIBLE BY JAMES G. SWEENY WITH ADDITIONAL SUPPORT FROM ANN & WILLIAM EDWARDS

SERVING:
De Soto, Hillsborough, Manatee, Pasco, Pinellas, and Sarasota counties

Buoyant Virtual Programs
All of these exciting programs include a free ticket for museum admission!
Visit MFAStPete.org for purchase.

Thursday, October 15 @ 6:30 pm – Just $10!
African American Leisure in the Sunshine State and Beyond featuring artist
Derrick Adams and authors Dr. Gretchen Sorin and Cynthia Wilson-Graham

Companion ~ Respite ~ Personal support ~ Live in
If you have experience caregiving, or love to help others
and want to be a part of a first-class care team.
Flexible work schedule, background screening, high school diploma

Thursday, October 22 @ 6 pm and Sunday Nov 15 @ 3 pm

Need extra money?

Black Fantastic, Buoyant and Bold: Art’s Ways of Levitating Over the Weight of
the World with author Tenea D. Johnson

Part-time or
full-time hours

Sunday, October 25 @ 3 pm
Poetry and Spoken Word with poet Denzel Johnson-Green

Non-medical private duty
Hourly or live in available
Completive pay rates
CNA’s skills

Contact Us:
727-564-8928 or 727-954-5248
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Mindfulness: A strategy for health and relaxation during COVID-19
BY J.A. JONES
Staff Writer

ST. PETERSBURG –
On the Sept. 5 airing of
“Equity Now,” radio host
Carl Lavender, chief equity
officer for the Foundation
for a Healthy St. Petersburg, sat down with Clayton Sizemore of Mindful
Movement
Florida
(MMF) to discuss the
practice of mindfulness as
a strategy to create health
in mind and body. The
program airs Saturdays at
10:30 a.m. on WMTP.
“MMF takes a 360-degree approach to helping
individuals become their
well-balanced,
healthy
selves. We lead and serve
in underserved communities with holistic approaches,”
shared
Sizemore.
Serving both adults
and youth, MMF offers
classes in beginning and
advanced yoga postures,
meditation,
breathing
techniques, and positive
affirmations.
“The goal for our
clients is to discover their
physical and mental
strength in order to better
understand their longterm health improvement,” said Sizemore.
He added that, especially now, during the
stress and trauma of

COVID-19, it is even more
vital to find a sustainable
practice and enhance
every aspect of one’s life.
“The practice of yoga is
one of the most importance things that you can
do. A lot of people have a
lot of misconceptions
about it, but it’s one of the
purest, easiest, and most
natural forms of exercise,”
asserted Sizemore.
He came to yoga and
mindfulness after working
in broadcasting in New
York City for nearly three
decades. After rising
through the ranks to become the broadcast director of CNN, when
Sizemore was ready to retire, he realized it was time
to “do something that really spoke to me.”
He decided to move
into philanthropy and
began working with a nonprofit organization called
Urban Yoga Foundation. It
was there, Sizemore said,
that he found his next calling: to bring mindful
movement practices to underserved communities.
Relocating to Florida to
begin that work made
sense since Sizemore
noted, “I’d been coming to
St. Petersburg for 28
years, and really love this
community.”
Lavender observed
that some people wouldn’t

connect underserved communities and yoga, since
many community members rely on faith, prayer,
and the church. He asked
Sizemore how he could
bring these communities
this “rather new-age approach to problem-solving
and thinking positively.”
Sizemore said that,
while yoga and mindfulness can be integrated,
mindfulness is naturally a
part of any mental or physical exercise. In his work
with young people, Sizemore says the focus is on
“mindful activities.”
“When I talk about
yoga, I’m talking about a
practice, a means by
which you keep your mind
strong, your body flexible,
and your heart strong,” acknowledged Sizemore.
He shared that mindfulness means maintaining
a
moment-by-moment
awareness
of
our
thoughts, feelings, bodily
sensations, and surrounding environment – and that
the work is done “through
a gentle, nurturing lens.”
He also noted that
mindfulness involves acceptance: “Meaning that
we pay attention to our
thoughts and our feelings
without judging them,
without believing that
there is a right or wrong
way to think or feel in a

given moment.” When we
practice mindfulness, Sizemore added, our thoughts
tune into what we are
sensing in the present moment, “rather than rehashing the past or imagining
the future.”
The act of bringing
mindfulness to everything
we do – from thinking
about what one is eating to
what one is doing – is what
contributes to deep and
meaningful changes, according to Sizemore.
“When you become more
mindful, it makes you
more grounded in everything that you’re about,
and everything that you
do.”
Lavender asked him to
share some examples of
“mindfulness moments,”
and Sizemore led the listening audience through
three simple, easy-to-do
mindfulness exercises. Encouraging listeners to
move into a seated position, the first exercise was
a simple breathing exercise:
Sit with your spine
straight, parallel to the
ground.
Close your eyes, focus
on your breath, inhale
through your nose, exhale
through your mouth. Deliberately try to slow your
breath down.
Next, Sizemore shared

Carl Lavender
examples of Positive affirmations:
In a seated position, repeat positive and uplifting
messages to yourself.
Use phrases such as
“I’m the architect of my
life.” “My body is healthy.”
“My mind is brilliant.” “My
soul is tranquil.” “I am superior
to
negative
thoughts and low actions.”
The third method Sizemore shared was simply to
“Get up and go take a
walkout in nature: find
parks, or woods, and reconnect with nature.”
Lavender asked Sizemore how mindfulness
might assist as a strategy
for those who were struggling with the violent attacks on Blacks by police,
and ongoing racial strife in
the media.
Sizemore gave respect

Clayton Sizemore
to the young people involved in the protesting
and noted that “Knowledge is power. We have to
understand the past to
honor the future. There’s
so much more work to do.
But we have to be mindful
about what we’re doing –
and think before we
react.”
Noting the importance
of self-control and being
able to self-calm during
these stressful times, Sizemore noted that breath
was essential to the
parasympathetic and sympathetic nervous system,
which controls the body’s
homeostasis. In this manner, mindfulness regarding our breathing impacts
our ability to relax and
calm ourselves, slow ourselves down, and think
better.

Experts In Life-Changing Care
By LaShante Keys, Empath Health Community Outreach Specialist

Empath Health Volunteers Support Grieving Families
ST. PETERSBURG –
Grief is not an easy thing to
deal with, yet it will impact
most people at some point
in their lives. Everyone
heals from grief at their
own pace, and some find it
harder than others. What
can make the difference,
though, is knowing people
care.
People like Empath
Health volunteers Willie
Tarver and Sandra Flowers.
Every month these
ladies, and other bereavement volunteers like them,
make dozens of phone calls
to people whose loved one
recently passed and was
cared for by Suncoast Hospice, a member of Empath
Health. The six, nine, and
12-month check-in calls are
an opportunity to reach out

to a grieving family and offer
reassurance someone is
thinking about them.
Both Tarver and Flowers started volunteering with
Empath Health almost
seven years ago through the
Naomi and Titus 2 Covenant
Alliance (NT2CA), a local organization that advocates for
women to give back to the
community. Like so many
volunteers, their decision to
give back to Suncoast Hospice was personal.
“Suncoast
Hospice
stepped in during a time
when my family desperately needed them. Having
that support really made
our family come closer together,” says Flowers. “This
is a great opportunity for
me to give back.”
“Having gone through

Sandra Flowers (left) and Willie Tarver (right)
outside of Empath Health’s St. Petersburg
Community Service Center
something similar, I can
connect with these families,” explains Tarver.
“That’s really what they
need – to know someone
else understands and
cares.”
A friendly voice with a

kind word is a small but
meaningful way to show
compassion to those who
need it. Sometimes people
just want someone to listen
to their story. Other times
talking about their feelings
may help a person realize

they need extra support.
Tarver and Flowers are
happy to lend that listening
ear, offer encouragement, or
provide information on grief
counseling.
Throughout
the
process, volunteers are
guided by coordinators who
provide client names and
contact information and
guidelines on how to conduct the calls. Ensuring
client privacy is a high priority. All calls are made from a
private location of the volunteer’s choice, and information is transferred securely
to the volunteer.
To become an Empath
Health volunteer, individuals complete training and
attend periodic support
sessions to ensure they
have the most up-to-date

information. Volunteers
can take on as many bereavement calls as fits in
their schedule, allowing
those like Flowers to volunteer while still working a
full-time job.
“I really enjoy doing
the calls,” adds Tarver. “I
feel fulfilled knowing I’m
helping someone in their
time of need.”
Flowers adds, “Many of
the people I talk to express
how grateful they are for all
Suncoast Hospice has done,
and for me as a volunteer,
that’s a rewarding feeling.”
Learn more about volunteer opportunities with
Empath Health by visiting
EmpathHealth.org/Volunteer or call volunteer services at (727) 523-3440.

New Pinellas CARES programs expand help for local businesses
PINELLAS COUNTY
– More than 3,200 small
business owners have received emergency grants
since the initial Pinellas
CARES
program
launched in May, but
more help is on the way
for a broad range of businesses still struggling
from the impacts of
COVID-19.
Pinellas CARES is now
offering expanded grant
funding for Pinellas-based
businesses most affected
by the pandemic: generally, those that were required to shut down or
whose customers were required to shut down or
stop doing business.
Businesses that make
$3 million or less in gross
annual revenue may qualify for up to $10,000 in
grant assistance based on
a sliding scale.
A detailed list of all
program qualifications
and a link to the online application can be found
at: https://covid19.pinellascounty.org/pinellascar
esbusiness.
Applicants
are
strongly encouraged to
take their time to submit a

full application, including
all required documentation, for the quickest response. Grant awards will
be made based on complete and eligible applications, not based on how
early a partial application
is submitted – submitting
an incomplete application
will delay the review
process.
The expanded Pinellas
CARES business program
is part of a larger series of
programs funded by the
federal Coronavirus Aid,
Relief, and Economic Security (CARES) Act. The
Pinellas County Commission approved Pinellas
CARES programs to support individuals, families
and critical nonprofit services, and to bolster the
local COVID-19 public
health response.
For a full program
o v e r v i e w ,
visit http://cares.pinellas.gov.
Local
Business
Grants Overview
Qualifying business
owners can use a single
online application to be
considered for one of the
following grants:

•
Sliding
Scale
Grants: $2,500 to $10,000
grants for businesses
making between $17,000
and $3 million in gross annual revenue.
• Health & Safety
Matching Grants: up to
$10,000 to assist Target
Industry businesses in
implementing COVID-19related upgrades and
safety precautions.
• Business Diversity and Arts Microgrants: help impacted
business owners with barriers to participation in
other grant programs
strengthen their business
through direct financial
assistance and professional services, including
help with post-COVID
business
planning,
record-keeping
and
preparing
documents
needed to apply for other
types of grant funding.
Larger businesses and
nonprofit organizations
are not eligible for Pinellas CARES Local Business Grants.
CARES Funds can
only be used to reimburse
losses caused by COVID19 that are not paid by in-

surance or by another federal grant or program.
These costs may include
employee wages, vendors, rent or other business expenses.
Businesses that have
already applied for or received funding from local
city grant programs are
still eligible for this program, and businesses that
apply for this program
may also apply for current
or future local city grants.
Pinellas
CARES
Overview
Pinellas County received $170 million in federal CARES funding to
address the community’s
most pressing needs related to COVID-19. In addition to the business
grants, Pinellas CARES
supports the following
programs:
Financial Assistance
for Individuals and
Families: Rent, mortgage
and utility assistance up to
$5,000 per household for
overdue bills since March
1, 2020. Applicant will be
asked to sign a form attesting to job or income
loss from COVID-19, that
they have no more than

$10,000 in cash, checking
or savings, and will need
to send pictures of documents verifying U.S. and
county residency. To
apply, text the word
COVIDCARES to 898211.
Nonprofit & Child
Care Support: Nonprofits that have seen a rise in
demand for services and
programs due to COVID19 can apply for assistance through the Pinellas
Community Foundation,
while licensed child care
providers can receive a
one-time grant up to
$10,000 through the Early
Learning Coalition.
Pinellas CARES also
supports several other
countywide initiatives, in-

cluding: bolstering local
pandemic
response
through increasing local
capacity for testing, contact tracing, skilled nursing, personal protective
equipment (PPE), community health educators,
other public health measures, and workforce
reemployment programs.
The County developed
the above programs
based on broad public
input, including an online
community conversation
and a survey that garnered 1,114 responses.
More Pinellas CARES
program information can
be
found
at: http://cares.pinellas.g
ov.
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Dog whistles and bull horns
BY FRANK DROUZAS
Staff Writer

Over the past several
months, our current president has reached for the dog
whistle he keeps in his breast
pocket quite often and has
blown it at intervals, just to
make sure his base of racist
supporters can hear him.
In his latest such call to
them, President Trump has
decried The 1619 Project and
wants to withhold funding
from public schools that use
it in their curriculums. The
project, launched by the New
York Times, aims to provide
a more thorough understanding of American slavery, which first became a
“peculiar institution” here
more than 400 hundred
years ago.
During a summer of
protests against systemic
racism, this leader seeks to
squelch an initiative that
strives to educate young people by reexamining the
legacy of enslaved Black people in our country. The project, which has its share of
supporters and detractors
(some have called it “revisionist history”), aims to give
due credit to the enslaved
who helped build this nation.
Is it any surprise that
Trump has sided with the
detractors?
Remember also how he

retweeted a video of his
white supporters riding in a
caravan of golf carts at The
Villages, a large retirement
community in central
Florida. One man, while
trundling along, raised his
fist and yelled out: “White
power!” The pro-Trump man
said this loudly, and he said it
twice.
Of course, the video was
soon taken down from
Trump’s Twitter feed, and
the press agents had to
scramble to submit yet another excuse for the president’s...indelicacy, shall we
say. They claimed the president didn’t hear the man’s
exclamation, yet anyone who
has watched that video can
tell you that among the din of
voices, that’s about the only
thing that comes through
loud and clear.
Now, I can’t believe
there’s such a shortage of
videos online that depict citizens supporting Trump. Yet
our 45th president found it
appropriate to pick one that
promoted white supremacy
to retweet.
Recall, too, Trump’s response to the death of civil
rights giant Rep. John Lewis
in July. He finished a round of
golf, then put down his clubs
long enough to issue the
most boilerplate tweet imaginable, saying he was “saddened” and sent his
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Rep. John Lewis lying in state
at the United States Capitol.

“prayers,” and, well, that’s
about it. Oh, and he called for
the flags at the White House
to be flown at half-mast.
Quite literally, he did the least
a sitting president could do.
He declined to attend the
funeral and this, indeed, is
par for the course. Lewis, a
Black man, fought for the
right to vote for all citizens,
and the Edmund Pettus
Bridge in Selma, Ala.,
creaked under the weight of
force brought down on the
heads of Lewis and others
like him who were marching
for change.
Their cracked skulls and
spilled blood are a testament
to that. So why on earth
would a draft-dodging president identify with such a selfless man and such a
profound movement? He has
other things on his agenda,
such as actively trying to suppress the vote in the upcoming election by any means
necessary.
When asked why he decided to blow off the funeral,
Trump pouted and explained that Lewis chose not
to attend his inauguration,
so...tit for tat, is what we
might glean from that. And
even when pressed to just
admit that Lewis had led a remarkable life, the president
couldn’t even do that. This is
the very portrait of pettiness.
If this refusal to honor
the memory of Lewis was
meant to serve as a higherpitched dog whistle then
with his recent rescinding of
the 2015 Affirmatively Furthering Fair Housing rule —
which was implemented by
the Obama-Biden administration to fight housing discrimination — Trump has
finally tossed aside the whistle, stepped up to the pulpit
and blared his blatant racism
from a bull horn.
Honestly, if this man
thinks he’s trying to “save”

white women from Black
folks invading their peaceful,
homogeneous suburbs, then
Trump would fit right in a
racially-insensitive film like
1915’s “The Birth of a Nation,” where the “heroic,”
hood-wearing white men see
it as their righteous duty to
hold off the “scary” Black
marauders during the Reconstruction. It seems about
right, as this president is in
favor of keeping the Confederate flag flying.
But in what could be the
most obvious call to his base,
Trump adamantly refuses to
address why protesters
around the country are denouncing racial injustice at
all. This president looks at
these people marching and
wants to squash them with a
mighty fist.
George Floyd’s murder
sparked it all, yet how many
times has this president publicly mentioned Floyd’s
name? I can probably count
them on one hand. What
about his refusal to meet
with Jacob Blake — a Black
man shot in the back by police in Kenosha, Wis., and
paralyzed — or Blake’s family when he visited Kenosha
or even speak to them on the
phone? Or even utter Blake’s
name, for crying out loud?
This proves he either
doesn’t understand the underlying problem that is at
the heart of all this civil unrest or he simply doesn’t
think it’s important. Or he flat
out doesn’t care. Does that
sound like a man that has
done more for Black lives in
this country than any other
modern president, as he has
often claimed?
Trump has never
praised this movement or
lauded all the positive steps
in police reforms it’s already
brought about. Not only
does he fail to compliment it,
he outright fights it. Shouting

from atop his favorite social
media soapbox, he has called
the Black Lives Matter organization a “symbol of hate”
and really makes no distinction between those rioting
and looting and those peacefully marching.
And his hatred recognizes no international boundaries. According to “Disloyal:
a memoir,” a recent book by
his former personal attorney
and devotee Michael Cohen,
Trump has disparaged
African leaders, notably Nelson Mandela, saying, “Mandela f—-ed the whole
country up. Now it’s a s—hole. F—- Mandela. He was
no leader.” The book also alleges he said, “Tell me one
country that’s run by a black
person that isn’t a complete
s—-hole. They’re all complete f—-ing toilets.”
The same book avers
that candidate Trump in
2016 said he would “never
get the Hispanic vote,” because, “like the blacks,
they’re too stupid to vote for
Trump. They’re not my people.” And most disturbing of
all, Cohen writes that Trump
allegedly hired a Barack
Obama lookalike to impersonate the 44th president,
and “ritualistically belittled
the first black president then
fired him” on video. Small
surprise, then, that Cohen
also writes that Trump felt
the only reason Obama had
been admitted to Columbia
University and Harvard Law

School was because of “f—ing affirmative action.”
Now Trump has made
no secret of his hatred of
Obama, as he has systematically tried to rip up or rewrite
every Obama presidential
achievement he can get his
hands on. (Or shamelessly
take credit for the ones he
hasn’t undone.)
An armchair psychologist might tell you his racism
runs so deep that the reason
he ran for president at all is
because a Black man finally
held the highest office in the
land, and Trump couldn’t
stand it. So naturally, he felt
he must take a turn in the
Oval Office to destroy everything Obama accomplished
and fulfill some deep-seated
need to exhibit superiority
over a Black man.
Come election time,
Trump is banking on his stalwart base of white adulators
to lift and carry him to victory on sturdy shoulders. He
might even be picturing it
now, the way they’ll hoist him
high, high, high above — so
high that he can no longer
hear the chants of those
protesting for racial equality,
the sobs of those grieving
loved ones the pandemic has
claimed, or the cries of Black
families who have lost a relative to police violence.
He believes they’ll come
running to him when it’s
time. They only have to listen
for the whistles and bull horn
rants to find him.

SPC offers free training for unemployed, furloughed due to COVID-19
PINELLAS COUNTY –
The impact of the COVID19 pandemic continues to
be felt by many in the
area’s workforce, who
have lost jobs or seen their
income shrink. St. Petersburg College is offering
free short-term training so
Pinellas County residents
can get back on their feet
in high-demand industries.
SPC’s Rapid Credentialing Scholarship Program, which is now
available, provides full-tuition scholarships to eligible applicants. In as little as
a few weeks, they can earn
credentials in one of 17
programs and re-enter the

workforce in fields including business, technology,
healthcare, public safety,
or engineering and manufacturing.
The scholarship program offers employees displaced by and those at risk
of losing their jobs due to
COVID-19 the chance to
quickly gain skills and retool for a new, stable career. SPC will provide
students with support
services to help with
courses and job placement.
In addition to tuition, certification test preparation
and exam costs may be
covered.
“There are great jobs
available now in Tampa

Bay for people with the
right skills and credentials.
The challenge is that even
before COVID, many
workers could not meet
the rising industry demand for a more skilled
and technically competent
workforce,” said Michael
Ramsey, SPC’s Dean of
Workforce Development.
“This initiative will help to
bridge the gap between
the skills the people in our
community have and those
that are in demand by employers, leading to better
pay.”
Scholarship funds are
limited. More information,
including eligibility requirements and application

information, is available
at spc.edu/jobtraining.
This program is supported through more than
$2.2 million in grant funding awarded to SPC
through the Florida Department of Education’s
Rapid Credentialing Economic Recovery and Prosperity Initiative. The
funding supports those
who are unemployed, underemployed or furloughed due to COVID-19
by providing skills in an indemand area of the regional workforce board. It
also will support efforts at
SPC to enhance current
and develop additional
workforce programs.

Through funding allocated under the Coronavirus Aid, Relief, and
Economic
Security
(CARES) Act, Florida Gov.
Ron DeSantis is assisting
Florida College System institutions and district post-

secondary technical centers in their ability to enroll
and complete students in
short-term,
in-demand
workforce/career
and
technical education (CTE)
credentialing and certificate programs.

Pinellas Black Veterans Forum addresses challenges both during and after servic
VETS, from front page

“It’s not about right versus left; it’s about right versus wrong,” he said.
Through his staff’s
work, Crist’s office has
been able to secure $2 million in benefits for veterans
since 2017 and $6 million
overall.
James Ervin, a veteran,
retired for 20 years from
the U.S. Army, related a recent experience at the Veterans Affairs (VA) hospital
for his ankle issues. After a
frustratingly long wait that
day, he received his results
via text message days later,
notifying him that he had
bone spurs in both ankles.
Ervin was given no
treatment or therapy plan
other than pain medication,
leaving him with no direction regarding how to take
care of his medical issue.
“I’m pretty much in
limbo because if the VA
can’t treat me for my new
injury,” said Ervin. “I need
to know what can I do to
get this taken care of, to get
treatment or therapy on my
ankle.”

Retired Army Sgt. Maj.
Elizabeth Siplin, who
served for 27 years, said
she was medically retired
with post-traumatic stress
disorder (PTSD) and severe depression. She noted
that it is hard to see a
healthcare provider for
mental health issues because of the backed-up system due to the pandemic.
Siplin served as a military
police leader and expressed concern at policing when it comes to
veterans with mental issues on the streets and officers’ treatment of such
veterans.
“We see a lot of homeless vets out here, and a lot
of that stems from mental
health issues,” Siplin said.
Not addressing such issues of mental health does
lead to homelessness, Crist
said.
Eddie Pringle, a decorated combat veteran who
served with the 3rd Marine
Division in Vietnam,
pointed out that the Marine
Corps was the last branch

of the military to integrate,
and it is still “way behind”
when it comes to promoting Black officers. Pringle,
who has been successful in
making sure veterans received the Congressional
Medals they deserved, is
still trying to ensure similar
medals for other deserving
African- American marines.
He pointed out that the
Montford Point Marines,
the first African-American
recruits who trained at
Montford Point in Jacksonville, S.C., and ended
the military’s racial segregation, faced the abuse of
whites when they returned
to the States after the Second World War.
“When they came
home in their uniforms,”
Pringle said, “a lot of white
people attacked them because they didn’t believe
they were marines. That’s
the kind of thing they had
to deal with.”
Pastor Manuel Sykes of
Bethel Community Church
said that treatment of veterans could be hit and miss.

The health providers are
not all “created equal.”
“If you don’t have
someone with a great deal
of compassion for veterans,
then you run the risk of
somebody just, you know,
thinking that they’re faking
it,” Sykes said. “And we
know when it comes to disability claims, more whites
have been granted those
disability claims than
African Americans because
they’re believed more
quickly that they have an
issue.”
Sykes, who served four
years in the Air Force and
five years in the Army Reserves as a chaplain, said
he would like to see respect and a “level playing
field.”
In decrying the disparity in compensation, the
pastor said, “It appears that
the aches and pains and injuries of somebody of color
do not carry the same
weight as someone who’s
white.”
Crist agreed that respect and common de-

cency should always apply
to everybody, and everyone should be compensated fairly, “that is fair to
all, regardless of color.”
As African Americans
are more likely to be tailed
by police while driving,
Pringle noted that if officers run your plates and
discover that you are a veteran, they are more likely
to believe you have a concealed weapons permit and
therefore may be carrying
a gun. He urged Black vets
to be extra cautious if
pulled over, as the officers
will likely be far more alert.
“Those are the types of
problems we have to deal
with being Black, living in
America, after serving and
putting our lives on the
line,” he said, “We come
back here and we’re still
being treated like secondclass citizens. So I take
issue with that.”
Retired Army Sgt. First
Class Dwight Barber, a 27year veteran, said he has
experienced some prejudice when trying to pur-

chase a home or build a
business.
“These are the thing
that I continue to run in as
of today as an entrepreneur,” he said, citing certain
questions
and
hindrances to obtain permits that whites haven’t
had to deal with.
“They weren’t asked
the same questions,” Barber said. “And this is now
actually in the city of St.
Pete, in the permit department, so these are the
things that I’ve encountered. Equality needs to be
all the way across the
board.”
Faulkner, acknowledging the disparities by saying “when America has as
a cold, the African-American community has the
flu,” noted that the congressman’s Veterans Advisory Board can address
any issues veterans may
have, and the board does
meet with the Bay Pines
VA System to address such
concerns.
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ST. MARK MISSIONARY BAPTIST CHURCH
1301 - 37th Street South, St. Petersburg, FL
(727) 321-6631 • www.stmarkch.org
Schedule of Services
Church School ..................................... 9:30 a.m.
Morning Worship ............................... 10:45 a.m.
Baptist Training Union......................... 5:00 p.m.
Prayer Meeting and Bible Study
Wednesday 7:00 p.m.
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THE ROCK OF JESUS MISSIONARY BAPTIST CHURCH
SUNDAY SERVICES/WEEKLY ACTIVITIES
10:30 a.m. Worship Service
9:00 a.m. Breakfast (First Sunday only)
9:30 a.m. Sunday School (First Sunday Only)
Sunday School 9:15 a.m. / Devotion 10:15 a.m.
Praise & Worship 10:20 a.m. / Worship Services 10:30 a.m.
Saints of Prayer - Monday 12:00 noon
Weekly Bible Study - Tuesday 6:30 p.m.
Adult Choir Rehearsals - Thursday 6:30 p.m.

Van service is available by calling: (727) 327-0015

Rev. Brian K. Brown

THE ROCK OF JESUS IS LOCATED AT:
3940 – 18th AVE. S., St. Petersburg, Florida
Telephone: 727-327-0015 • Fax: 727-327-0021
Email: rojmbe@knology.net
Office Hours: Tues. & Thurs. 10 a.m. - 5 p.m.

Rev. Frank W.
Peterman, Jr.
Pastor

Friendship Missionary Baptist Church
3300 31st St. S., St. Petersburg, FL 33712
(727) 906-8300 www.fmbctheship.net
Email: fmbc3300@verizon.net
Dr. John A. Evans, Pastor

WORSHIP EvXPERIENCES

Sunday Worship .......................................................................7:45 a.m. and 10:45 a.m.
Sunday School......................................................................................................9:30 a.m.
Wednesday ..............................Noonday Wednesday in the Word and Bread of Life
7:00 p.m. Prayer and Wednesday in the Word
7:00 p.m. Youth Enrichment
Our Mission: Friendship Missionary Baptist Church is a family of believers in
Christ, reaching out to the world, preaching the gospel to the unsaved and
teaching the saved to serve by demonstrating the Love of Christ.
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What Can a Positive
Word Do For You and Me?
Scripture: Acts 3:1-10
The scripture centers
around a man lame from birth
who was carried daily to the
gate of the temple called Beautiful to ask alms of those who
entered. Peter and John were
on their way to the temple
when they encountered him,
and he asked alms of them.
Peter said to him silver and
gold he didn’t have but such
as he had he would give to
him as he said to him ‘rise up
and walk in the name of Jesus
Christ of Nazareth’.
From this text Pastor
Brown began the message . . .
No matter what we’ve gone
through God has been faithful
and we should be grateful.
God uses moments such as
we are going through so that
when we get out of them, we
will be the bigger and better
for the experience. We’re in
God’s workout room, where
after the workout is done, we
realize that though we might
have struggled in the workout, we’re stronger because of
what we’ve been through. He
suggested that our faith is
being tested. We’re being
pushed to the brink of collapse
but know that when we get
out of this and God takes us
further, we’ll be better and prepared to handle circumstances and situations that will
confront use because our faith
will be stronger. It is faith that
will win where we are today. It
is faith that will overcome difficulties, it is faith that will get
us through. We should use
these workout sessions to
work out our salvation, so this
world will see that Christ lives
and lives in us.
The text is a message that
is close to where we are living.
All of us have sat at the Beau-

tiful gate looking and expecting something. We are weakened by continuing problem,
leaders, fires, hurricanes and
storms, economic difficulties,
racial tension, the conduct of
some in police positions. We
are in a challenging season of
life. We sit in the seat of the
unnamed man lame from
birth. We too are lame in our
lives with the various thing
that inhibit us. We’re waiting
for alms as the lame man
waited and hoping for relief
from all that confronts us. The
man says to us that it wasn’t
necessarily the coins someone would give him that he
was most looking for. What
he needed most was a positive
word, ‘hang in there’, ‘it’s not
going to bell that it’s been, ‘it’s
going to get better. We too
need a positive word.
We, as a nation, didn’t
think we’d be here. Afterall
we’re Americans and we will
take care of one another. But
Covid-19 has revealed the
breakage that was under the
surface that’s always been
there, the lack of empathy,
love, companionship, comfort,
encouragement. . . We’ve recently reflected on the 19th anniversary of 911 and we
remember that at that time we
became a nation (for a little
while) that realized that we
were in a battle together, race
and political parties didn’t matter we pulled together. What
has happened to us in those 19
years where now we’re facing
issues and enemies that is robbing lives, families, and fellowship. Covid-9 has affected
every segment of our population but where are the cries
that we are Americans and we
can battle and beat this pandemic together. We find ourselves as the masked and
mask-less, the serious and

St. Mark M.B.C.

Rev. Brian K. Brown,
Pastor
those who think it’s a hoax
Where are we? We’re sitting at the gate hoping that
something is said that is positive and impactful. Money
can’t fix everything. It’s not
the solution of all our problems. Peter said he didn’t
have money, but he had something that would impact the
lame man’s day, a positive
word. We all have positive
words we can share that will
make someone’s day better.
What Can a Positive
Word Do For You and Me? It
can us walk away from weakness (verses 7 and 8); will help
you walk with worshippers
(verse 8) and it will help you
walk into worship or walk worshipping (verse 8). The man
had sat lame at the temple
gate Beautiful for many years
and had never entered into the
temple but upon receiving the
positive word from Peter, he
joined Peter and John and
went into the temple.
The question is: Where
could we be with a positive
word?
Please join our live
streaming
service
on
YouTube @ St Mark MBC
each Sunday @ 10:45 and
Wednesdays @ 7:00 p.m.

When Waiting Becomes
Our Work – How Should
Our Wait Work?
Scripture: John 5:1-9
Sunday’s message centered around the familiar
text of the healing at the
Bethesda pool and porch in
Jerusalem where a group of
people waited for the water
to move and give healing to
the first person who stepped
into the pool. Porch in the
text represents being troubled internally by the things
going on around. We’re living in tough, scary and unsettled times and find
ourselves on porches waiting on change, a chance
healing, jobs, restoration,
etc. But are waiting on others to do for us what God
says we should do for ourselves?
The text reminds us the
answers we shouldn’t be
waiting on someone else to
do something for us instead
we should follow what Jesus
directed the man at the pool
to do, ‘get up, take up your
bed and walk’ and in doing
so we find that the answers
we’ve been waiting on are
already in our possession.
We are to be moving and
using what we have to help
those in need (bear the infirmities of the weak). During
the pandemic not all of us
are as bad off as others.
God expects that those who
are doing better be beneficial and benevolent to those
who aren’t.
The people at the
Bethesda pool were waiting
on others to supply them

but God wants us to be people who are waiting and
working at the same time.
We’re waiting on God to
turn it around, whether it’s
a job or healing. It shouldn’t
be a helpless wait but a
hardy working wait.
Pastor Brown’s question
of the text was ‘How should
our wait work?’ and gave
five points in answering the
question:
First, from verses 2 and
3 ‘we must rely upon God’s
grace. Whatever God does
it’s by His grace and not because of our stature. Many
of us are living testimonies
of what God can do when
we wait on grace. It’s not
that we’re not doing anything, we are believing that
grace is still sufficient for all
our situations.
Secondly, from verses 3
and 4 ‘we must reflect on
the goal’.
Everyone at
Bethesda was watching the
water. The goal lets us
know that the power was
not in the water but in the
one that troubled the water.
The goal is to know that we
don’t know how God will
bless but know He will bless
us.
The third point from
verses 5 and 7 ‘we must repeat the going’. The man at
the pool had come to the
pool for 38 years and every
time the water was troubled, he tried to make his
way into the water, but others got there before him. In
all the years he didn’t stop
trying. He continued to go
believing that his day would

come, and God would bless
him.
The fourth point from
verses 6 and 7 ‘we must release the grudge’. The man
at Bethesda had every right
to be mad and hold a
grudge because every time
he got close someone else
beat him to the water. He
found out that getting to the
water was not the only way
God could bless his life and
we must also realize that
God has options we don’t
know about.
The final point from
verse 8 and 9 was ‘we must
receive the gift’. Up until
this point, the Bethesda
man thought the gift was in
the water, but it was sitting
under him all the time. He
was looking for something
outside when what he
needed was already in him.
He had laid on his bed for
38 years when what he
needed was to get up and
start walking. He didn’t
think he could do it. He
needed someone to believe
in and encourage him; to
stop looking for the water
and listen to the work.
Today, God will say something to us that will encourage and inspire us to realize
we have the potential to be
more than we are. We must
receive the gift to know that
God will give us the
strength and power to do
what we think we can’t.
Please join our live
streaming
service
on
YouTube @ St Mark MBC
each Sunday @ 10:45 and
Wednesdays @ 7:00 p.m.
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955 20th Street South • St. Petersburg, FL 33712

(727) 894-4311

First Baptist Institutional Church

Email: info@mzprogressive.org
Website: www.mzprogressive.org

3144 Third Avenue South,
St. Petersburg, FL 33712
Phone: 727-323-7518

Sunday Worship Services............................7:45 a.m. & 10:00 a.m.
Sunday School...................................................................9:00 a.m.
Wednesday Mid-Day Bible Study .......................Noon - 12:30 p.m.
Wednesday Prayer Service ...............................................6:00 p.m.
Wednesday Bible Study ....................................................6:30 p.m.
Youth Chapel Services - 921 20th Street South
Sunday Worship Service .................................................10:00 a.m.
Wednesday Small Group Bible Study ..............................6:30 p.m.
Rev. Louis M. Murphy Sr.
Senior Pastor
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Sunday School 9:30 a.m.
Praise Time 10:45 a.m.
Morning Worship 10:45 a.m.

Mission Statement:

Tuesday Night Live Prayer Service & Bible Study 7 p.m.

Impact the world by equipping believers
to reach the lost with the gospel of Jesus Christ.

Come Worship With the First Baptist Family

BETHEL METROPOLITAN BAPTIST CHURCH
3455 - 26th Avenue South, St. Petersburg, FL 33711
Telephone (727) 327-0554 • Fax (727) 327-0240
E-mail: bchurch5@tampabay.rr.com Web site: www.bmmbc.org

BETHEL COMMUNITY BAPTIST CHURCH
2901 - 54th Avenue South
St. Petersburg, FL. 33712
(727) 866-2567

Sunday Worship Service ....................10:15 a.m.

SERVICES
Sunday School: 9:00 a.m.

Sunday School .....................................9:00 a.m.
Teen Summit (Wednesday)..................7:00 p.m.
Bible Study (Wednesday) ....................7:00 p.m.

“God’s House To The City”

REV. DR. WAYNE G. THOMPSON,
PASTOR

Sunday Worship Service: 10:00 a.m.
Rev. Rickey L. Houston,
Pastor

Rev. Dr. Manuel L. Sykes

Mid-Week Worship: Wednesday 7:00 p.m.

Welcome – Bienvenidos
ST. AUGUSTINE’S EPISCOPAL CHURCH

Joyful Spirit, Joyful Jazz
The Rev. Josie Rose,
Priest-in-Charge

2920 26th Avenue South, St. Petersburg 33712
727-867-6774
StAugustine@tampabay.rr.com

Sunday Communion and Worship Service 9:00 a.m.
Communion and Healing Service 11:00 a.m. Tuesdays
First Mount Zion Missionary Baptist Church
1121 22nd Street South, St. Petersburg, FL 33712

(727) 327-8708

Rev. Wallace Elliott
Sr. - Pastor

Sunday Worship Services 8:00 and 11:00 a.m.
Sunday School.............................9:30 a.m.
Prayer Meeting (Tuesday) ...........6:00 p.m.
Bible Study (Tuesday) .................7:00 p.m.
Baptist Training Union (Sunday) ..4:00 p.m.

“The Little Church Where Everybody Is Somebody”

Victory Christian Center Church

Donn & Jean
Freshler

Victory Christian Center is a Word of Faith Church.
For more information about the other services and
ministries at Victory Christian Center, please call (727) 321-0911.
*Nursery and Youth Services Available

Bro. Robert Smith

BY DIERDRE DOWNING-JACKSON

Ask Only Me: Let Me Provide

Let Me Provide, and trust your
Heavenly Father; Bless others
with your gifts and let JESUS be
your armor.
Ask Only Me, your faith has
helped you see; That when you let
Me Provide, My truth will set you
free.
Let Me Provide as you seek
and pray for My wisdom; Ask
Only Me and My mercy and My
grace will see you through hurt,
harm or division.
Ask Only Me and grow in my
unmerited favor; For as you hold
on to My Word, your heart led by

the Holy Spirit, will be blessed by
your LORD and Savior.
Let Me Provide as you Ask
Only Me; Yes the Father, Son and
Holy Ghost will serve you for eternity.
Ask Only Me, Let Me Provide;
I love you, will never forsake you
and I will forever be by your side.
“Blessed be God, even the Father of our Lord Jesus Christ, the
Father of mercies, and the God of
all comfort; Who comforteth us in
all our tribulation, that we may be
able to comfort them which are in
any trouble, by the comfort
wherewith we ourselves are comforted of God.”
AMEN

825 20th Street South
St. Petersburg, FL 33712
Home: 896-8006

Sunday Bible Class (All Ages)
Sunday Morning Worship
Sunday Evening Worship
Ladies Bible Class Monday
Monday Evening Bible Class
Wednesday Morning Bible Class
Wednesday Evening Bible Class

INSPIRATIONS
Ask Only Me; My promises
are true; Let Me provide and
watch My miracles multiply for
you.

Contact:
www.TheWeeklyChallenger.com

20th Street
Church Of Christ

3012 18th Avenue South
St. Petersburg, Fla. 33712
(727) 321-0911
www.Victorychristiancenterchurch.org
Schedule of Services
Sunday Worship*
10:30 a.m.
Wednesday Bible Study* -7:00 p.m.
Friday Prayer -7:00 p.m.
Intercessory Prayer - 9:00 a.m.
(except Wednesdays)

YOUR CHURCH AD
COULD BE HERE!

..........8:30 a.m.
..........9:45 a.m.
.........6:00 p.m.
..........7:00 p.m.
..........7:00 p.m.
........10:00 a.m.
............7:00 p.m.

Bethel Metropolitan Baptist Church
will be celebrating our 117th Church Anniversary
on Sunday, September 27, 2020 at 10:15 AM.
The Deaconess Ministry is honored and blessed to chair this
special milestone. We are inviting Bethel family and friends to
take part in this event virtually via BMBCFamily@live.com.
Our Theme is “Revive – Renew - Rejoice” Deuteronomy 16:11
Preached Word - Dr. Rickey L. Houston, Pastor
Bethel Metropolitan Baptist Church
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Decorated civil rights historian and campus champion Ray Arsenault to retire
ST. PETERSBURG –
Historian Ray Arsenault
was taken aback the first
time he arrived on the USF
St. Petersburg campus in
1980.
After four years of
teaching at the University
of Minnesota, one of the
country’s biggest universities, Arsenault took a
chance on a professorship
at a small regional campus
in a resort town on the
Florida Gulf Coast.
“All my Minnesota colleagues thought I was crazy
to leave. But my Floridaborn wife hated the winters,” said Arsenault.
“When we arrived, the campus was so small. Davis
Hall hadn’t opened, and
there wasn’t even a separate library building. I’d
never seen any other university like it.”
But Arsenault, who
graduated from Princeton
and received his doctorate
from Brandeis University,
fell in love with St. Petersburg and the campus community.
“The campus perfectly
reflected and fit in with the
spirit of the city. It felt like a
place that could grow into
something special.”

Over the next four
decades, Arsenault compiled a remarkable record
as a teacher and historian of
civil rights and the South,
while playing a vital role in
transforming the USF campus by the bay. He plans to
retire from USF at the end
of the 2020 fall semester.
Arsenault has been a
constant champion and a
faculty leader of the campus as it has grown in students, buildings, academic
programs, and reputation,
transforming as the city
evolved into a hub for the
arts, culture and education.
He became one of the
most beloved teachers at
USF during his tenure as
the John Hope Franklin
Professor of Southern History and co-founded the interdisciplinary
Florida
Studies graduate program
that allows students to explore the history, environment, and politics that
highlight Florida’s critical
role in regional and national
affairs.
“One of the reasons
why I stayed here pretty
much all of my career was
the community feel and
beauty of this place, a perfect small liberal arts col-

Dr. Ray Arsenault interviewing Civil Rights
Movement giant Bernard LaFayette in 2015 at
the Florida Holocaust Museum.

lege,” said Arsenault. “I feel
very fortunate to have
ended up in such a welcoming place to live and raise
two daughters - an environment where I was fully supported by administration
and colleagues to pursue
my teaching, research and
community service.”
That service included
consulting for national and
local museums such as the
National Museum of
African American History
and Culture in Washington,
D.C., and St. Petersburg’s
own Carter G. Woodson
African American History
Museum that he helped to
found, serving a term as
Florida president of the
American Civil Liberties
Union and becoming the
city’s de-facto “public intellectual guy” due to his popular book “St. Petersburg
and the Florida Dream,
1888-1950.” After the book’s
publication in 1988, he was
asked to serve on countless
city committees and boards.
Arsenault is best known
as one of the most celebrated historians of the
Civil Rights Movement,
writing an authoritative history of the Freedom Riders,
a group of hundreds of civil
rights activists who in 1961
assembled on buses and
trains and headed into the
Deep South to fight against
the segregation of interstate travel.
He also wrote a book on
Marion Anderson, the
great
African-American
singer, and her fight to sing
at Washington, D.C.’s Constitution Hall in 1939. More
recently, Arsenault authored the first comprehensive biography of tennis
legend Arthur Ashe, charting Ashe’s transformation
from a shy African-Ameri-

can boy from segregated
Virginia to a cosmopolitan
human rights advocate who
transformed the world of
sports and activism.
“I always wanted to
write for a broader audience as I see my books as
an extension of my teaching. And starting with
‘Freedom Riders’, I got into
a habit of writing big books
that take eight to nine years
to complete,” Arsenault
said with a chuckle.
The history of the Freedom Riders became a
much bigger project and
sensation than Arsenault
could have ever imagined.
He spent nearly eight years
researching the events of
1961 and interviewing
more than 200 individuals
who took part in the rides.
Following the book’s
publication in 2006, he collaborated with the noted
African American documentary filmmaker Stanley
Nelson to produce the twohour PBS American Experience
documentary
“Freedom Riders,” which
went on to win three
Emmys and a George
Peabody award and become part of the National
Endowment for the Humanities’ We the People
project. It also landed Arsenault a seat on the set of
Oprah Winfrey’s talk show
along with several Freedom Riders – with another
180 Freedom Riders in the
studio audience - to celebrate the 50th anniversary
of the rides.“They believed
in racial justice and nonviolent struggle so deeply that
they were willing to die for
their cause,” said Arsenault
when asked why the story
of the Freedom Riders continues to resonate today.
“They wanted freedom

Professor Ray Arsenault and Judge Charles
Williams attending last year’s ASALH yearly
celebration where Arsenault discussed
his book “Arthur Ashe: A Life.”
now, not later.”
Arsenault’s book on
Marion Anderson is the
basis for a PBS American
Masters documentary to
be broadcast in 2022, and
he is under contract with a
Hollywood studio to produce a major film on Arthur
Ashe based on his biography.
“I’m proud that I threw
myself into and somehow
managed to complete these
challenging projects,” he
said. “So many people have
told me reading my books
made them feel empowered. They thank me for
bringing these stories of
courageous activism to
light. I feel honored to be
part of the community of
scholars that works on
race, civil rights and social
justice.”
Arsenault looks forward to his retirement and
plans to spend more time
with his family, including
two young grandchildren
Lincoln and Poppy, who live
in Washington, D.C. But he
will still be a presence on
campus and in the commu-

nity he has given so much
to and received so much
from.
“St. Petersburg has
given me a sense of place,
an identity,” Arsenault explained. “I never lived anywhere more than five years
before coming here. I’ve
been here 41 years now,
and it has become my
home. I have developed
such a deep affection for
the city and this campus. All
the students and colleagues
who have worked and studied here have a lot to be
proud of in making this
place what it is.”
And though he says he
is slowing down, Arsenault
is still pursuing social justice and still writing, set to
begin work on his eleventh
book, a biography of the
late John Lewis, the U.S.
Representative and Freedom Rider who he was privileged to know and
befriend.
Arsenault promises that
the book will be relatively
short, giving him plenty of
time to enjoy other retirement adventures.
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Results of Obesity Study for
Pinellas County
PINELLAS COUNTY –
The growing obesity
rates in the United States
have suggested a problem in the country. Per
the National Institute of
Diabetes and Digestive
and Kidney Diseases,
more than two out of
every three adults are
considered overweight
or obese. One out of
every three adults in the
country are obese, and
about one of every 13
adults are considered to
be extremely obese.
Obesity
Statistics
found that obesity can be
associated with multiple
comorbidities, including
certain kinds of cancer,
disability,
diabetes,
arthritis, and hypertension.
Obesity in Florida
Florida doesn’t fare
much better when compared to other states, according to the Florida
Health Department. In
the state’s population, 35
percent are at a healthy
weight, 25 percent are
considered obese, and
the rest are considered
overweight.
However, the University of Florida found the
obesity rates may actually be much higher. Per
their statistics, the obesity rate sits around 37
percent. Currently, the
state ranks 27th in the
country for adult obesity,
according to the State of
Childhood Obesity Organization.
Breaking
down
obesity facts in Pinellas County
Although Florida’s
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obesity rates are high, it
seems that Pinellas
County doesn’t fare so
badly. The county’s average citizen needs to lose
43.8 pounds, which is 21
percent lower than the
state’s average of 55.3
pounds and 26 percent
lower than the country’s
average of 59 pounds.
However,
the
county’s residents still
have high body weight
and BMI, or body mass
index. The average man
weighs 216 pounds,
while
the
average
woman
in
Pinellas
County weighs 169
pounds. As for BMIs, the
average for a male resident is 30.6, while the average for women in the
area is 28.3, according to
Dietspotlight.
For reference, a
healthy BMI ranges between 18 and 24.
Dietspotlight, a resource for weight-loss
and health information,
was able to gather this information on Pinellas
County through visitors
who were interested in

Pinellas County partnering with
Creative Pinellas to assist artists
with CARES Act funds

health and wellness information.
Obesity programs
in Florida
In 2013, the Healthiest Weight Florida initiative was born. This
program connects multiple state agencies, businesses,
non-profit
organizations, and local
community groups and
attempts to educate
adults and children about
making healthy habits
and exercising properly.
All research from Dietspotlight is verified and
reviewed for its accuracy,
relevancy, and timeliness
by a team of medical and
nutrition professionals
from around the US.
Sources
America’s
Health
Rankings
Florida Health Department
National Institute of
Diabetes and Digestive
and Kidney Diseases
University of Florida
State of Childhood
Obesity, Florida

LARGO – Creative
Pinellas is partnering with
Pinellas County on getting
CARES micro-grants into
the hands of artists. The
goal of the program is to
help people in the creative
community deal with immediate financial needs as
a result of the COVID-19
pandemic and has specifically been designed to
make it easier for artists
and arts businesses to
apply and receive funds.
Micro-grants are available for artists of all genres
who make money from the
creation, sale, performance, or practice of their
art, even if they have not
established themselves as
a formal business. This includes artists who work out
of their home, home-based
studio, or other non-traditional spaces, as well as
web-based and brick and
mortar arts businesses.
Grants for Pinellas
County artists and arts
businesses start at $1,000
for artists and arts businesses that made at least
$4,250 in revenue in 2019.
Funds can be used to reimburse business losses
caused by the required closures due to COVID-19.
Approved costs include
wages that you pay yourself or employees, payments to vendors, rent or
other business and operating expenses.
“The whole purpose of
this Pinellas CARES grant
for artists and arts businesses is to support as
many people in the creative
community as we can, with

these funds,” said Barbara
St. Clair, CEO of Creative
Pinellas. “We’ve worked
closely with our partners in
the County to remove as
many barriers to eligibility
as possible and we are
hopeful that more artists
and arts businesses will be
able to get CARES funds,
then may have in the past.”
Creative Pinellas has
provided a step by step
guide to the grant application on their website to
help eliminate any misunderstanding on eligibility
and to simplify the process.
Artists can visit creativepinellas.org/artscares
granthelp and follow the
guide as they complete the
application.
For eligibility criteria,
information and to apply,
artists
can
visit creativepinellas.org/c
aresgrantsforartists.
To quickly meet community needs, applications
for funding will be considered on a rolling basis until
the fund is exhausted.
Questions and concerns
can also be directed
to cares@creativepinellas.o
rg.
“We are pleased to be
working with Creative
Pinellas to distribute
CARES Act funds to the
county’s arts community,”
said Mike Meidel, Director
Pinellas County Economic
Development.
“These
micro-grants will help sustain our vibrant arts and
cultural community which
adds so much to Pinellas
County in terms of social
and economic impact.”

About
Creative
Pinellas
At Creative Pinellas
their mission is to facilitate
a vibrant, integrated, collaborative and sustainable
Pinellas County Arts Community and cultural destination. They strive to be
the premier Local Arts
Agency, recognized locally
and globally for our contribution to arts and culture.
They are focused on
creating vibrant communities; supporting artists, arts
organizations and the creative community; supporting economic development;
showcasing
Pinellas
County as a cultural destination; and making arts and
creative expression and experience available to all.
As the county’s local
arts agency, Creative Pinellas and the programs we
deliver are funded by the
Pinellas County Board of
County Commissioners,
Visit St Petersburg / Clearwater, the State of Florida,
Department of State, Division of Cultural Affairs and
by sales of the State of the
Arts specialty license plate
in Pinellas County.
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USFSP task force on diversity and inclusion seeks campus-community
collaboration to address racial inequities
ST. PETERSBURG — In
the wake of a series of police
shootings and racial injustice
incidents that ignited a national civil rights movement,
USF’s St. Petersburg campus
is working to bridge efforts
between the university and
the greater community to address pervasive racial inequities.
The campus organized a
diversity and inclusion task
force to examine its current
policies and practices alongside ongoing efforts in the
city of St. Petersburg, with
the intent of strengthening
actions that promote greater
equality and a more inclusive
environment. Members will
research best practices, develop collaborations and look
into adapting successful programs from other localities.
By the end of this year,
the task force hopes to present and adopt several high
impact priorities and establish the steps necessary to
put these actions in place.
Members of the task
force include university administrators, faculty, students, and city officials and
representatives from nonprofits and business. Some of
the members are:
• Lawrence Hamilton,
USF’s St. Petersburg campus
board member and former
senior vice president of
human resources for Tech
Data
• Cecil Howard, associate vice president, chief diversity officer at the University of
South Florida
• Martin Tadlock, regional chancellor at USF’s St.
Petersburg campus
• Micki Thompson,

CEO of 211 Tampa Bay
Cares
• Kanika Tomalin,
deputy mayor and city administrator for the City of St.
Petersburg
• Michael Vigue, principal at Boca Ciega High
School
“As a campus absolutely
committed to the values of diversity and inclusion, where
our students launch initiatives such as You Belong
Here that reflect the community and compassion they
want to see in the world, we
have an obligation to dedicate
financial resources as well as
resources of people and time
to further those values and to
live our lives in accordance
with those values,” said Tadlock.
“The work of this task
force will have lasting impacts on our community that
resonate far beyond the obvious intersections between
the university and broader
city,” said Tomalin. “We expect the thought leadership,
innovations, and outcomes
produced by the task force
will serve as an example of integrity and prioritization of
systemic inclusion that lifts us
all.”
In recent years, USF has
worked to address inequities
in higher education, striving
to create a more diverse and
inclusive learning environment. In 2017, the St. Petersburg campus hired its first
diversity officer to advance
initiatives around diversity.
The following year, the
campus’ first Diversity and
Inclusion Action Plan was instituted. So far, the plan has
resulted in the campus ad-

justing search processes and
hiring policies, developing
partnerships with local civil
rights organizations, and dedicating greater resources to
recruit, retain and graduate
students from underserved
communities.
“Through feedback, we
received as part of the plan’s
listening sessions, students of
color are saying they want to
see more students like them
on campus and that the population should be reflective of
the community,” said Caryn
Nesmith, who leads strategic
initiatives for the regional
chancellor’s office.
The community of St. Petersburg, like other major
cities across the nation, continues to deal with racial disparities that lead to unequal
outcomes. A 2020 report
from the Tampa Bay Partnership found African Americans, when compared to
white residents in the region,
are more likely to live in
poverty, to struggle in school
and earn less.
How much less? This
year, a 10 Tampa Bay WTSP
news investigation uncovered that in St. Petersburg,
white families earned a median income of $58,828,
whereas Black families
earned $22,488 less, or
$36,340.
“The economic disparities really drive two distinct
livelihoods in St. Petersburg
that almost exactly fall on the
racial divide,” said Michelle
Madden, USF St. Petersburg
campus diversity, inclusion
and equity officer.
With this as the backdrop, the killings of unarmed
Black individuals Ahmaud

USFSP Regional Chancellor Dr. Martin Tadlock, City of St. Pete Deputy
Mayor Dr. Kanika Tomalin, and Carl Lavendar, chief equity officer,
Foundation for a Healthy St. Petersburg, are three of the 16 members of
the newly formed diversity and inclusion task force.
Arbery and Breonna Taylor,
and especially the video of
George Floyd’s death as a
Minneapolis police officer
knelt on his neck, led to an
awakening, said Madden,
who is also a member of the
task force.
“I believe we all, as individuals and institutions,
began looking at ourselves
and asking what are things
we can do. Regional Chancellor Tadlock was passionate
about developing a group
where people in our community can go to talk about what
is going on and take action to
make lives better for our students and community.”
Though the work of the
task force is just beginning,
the group has met twice and
is brainstorming ideas and
researching a variety of initiatives, such as:
• Establishing a Truth,
Racial Healing and Transformation, or TRHT, campus
center. This Association of
American Colleges and Universities program prepares
the next generation of strategic leaders to break down
racial hierarchies. About 25
universities already host
campus centers around the
county, but none exist in
Florida.
• Raising funds to nurture grassroots efforts within
African-American communities to use art and activism
against injustice.
• Bringing AfricanAmerican youth to campus
through the My Brother’s
and Sister’s Keepers initiative
and the Cohort of Champions training program, a city
of St. Petersburg program
that offers mentoring, support networks and skills
training.

The activities on the St.
Petersburg campus reinforce
USF’s commitment to this
vital issue.
Recently, USF President
Steven Currall announced a
$500,000 investment to fund
faculty research projects that
explore the perpetuation of
systemic racism in society, increased spending with businesses owned by minorities,
women and veterans and create individual safe spaces to
candidly discuss sensitive
matters of race.
He also created a new position, senior advisor to the
president and provost on diversity and inclusion, which
will be occupied by Elizabeth
Hordge-Freeman, associate
professor of Sociology. She
will partner with campuswide groups working on issues related to diversity,
equity and inclusion such as
curricular development, professional development of faculty members and staff, and
helping to ensure that hiring
practices for administrators
and faculty are free from bias
and reflect USF’s commitment to diversity.
“Addressing diversity
and equity concerns is not a
job for one person and if
there are no resources and
people in place to help move
this along, it won’t happen,”
said Madden. “But there are
so many people across our
campus and in the community who are doing the work
and are invested in addressing these inequities that have
existed for a very long time. I
am excited about the direction in which we are moving.”
If you are interested in
learning more about the activities of the task force on diversity and inclusion, please

contact Caryn Nesmith
at carynn@usf.edu.
You can find a full list of
task force members below:
• John Arthur, professor
of anthropology
• Andrea Campos Rodriguez, governor of the student body
• Duggan Cooley, CEO,
Community Foundation of
Pinellas County
• Jacob Diaz, regional assistant vice chancellor of student affairs and dean of
students
• Lillian Dunlap, executive director, Your Real Stories, Inc.
• Tashika Griffith,
provost, St. Petersburg College Midtown CenterLawrence Hamilton, campus
board member
• Patti Helton, regional
vice chancellor of student affairs and student success
• Cecil Howard, associate vice president, chief diversity officer for USF
• Dwayne Isaacs, director of student life and engagement
• Tristen Johnson, assistant director of multicultural
affairs
• Carl Lavendar, chief equity officer, Foundation for a
Healthy St. Petersburg
• Michelle Madden,
campus diversity, inclusion
and equity officer
• Martin Tadlock, regional chancellor
• Micki Thompson, chief
executive officer, 211 Tampa
Bay Cares
• Kanika Tomalin,
deputy mayor and city administrator, city of St. Petersburg
• Michael Vigue, principal, Boca Ciega High School

What meal options are available for MyPCS online students?
PINELLAS COUNTY –
Just because you’re not sitting in a desk at school
doesn’t mean you can’t
enjoy school breakfast and
lunch.
The Pinellas County
School District participates
in the National School
Lunch/Breakfast Program.
Dinner is also available in
select schools for students
enrolled in afterschool programs. Nutritious meals,
which include a variety of
hot and cold options, are

served every school day. All
meals served meet the patterns established by the
U.S. Dept. of Agriculture.
MyPCS
Online
students are eligible
to receive
• 5 days’ worth of
breakfast and lunch meals
• 5 days’ worth of afterschool snacks at qualifying
schools (50% free & reduced lunch or higher)
• Distribution on Fridays at assigned school locations

• Student does not
need to be present for
pickup
MENU &
PAYMENTS
• Menus will be posted
at pcsb.org
• Entrees securely
packaged for student safety
• Storage and heating
instructions included with
meals
• Prepayments for
meals can be made at the
school by cash or check
outside of distribution

times,
or
online
at MySchoolBucks.com
PRICING
• CEP Schools: No
charge for any enrolled student
• Non-CEP Schools*:
Elementary school paid
students:
$11.25/week
($2.25/day) Middle and
High school paid students:
$13.75/week ($2.75/day)
*No charge for free or reduced-price students
PICK UP
• Locations and times

platform, and public defenders due their best to secure
justice given their heavy
caseloads. Jurors are selected from the rolls of registered voters.
It is a known fact that law
and order is code for keeping Black folk in order, and
juries seldom look like the
individuals on trial. Judges
also run on a law and order
platform and must preside
over trials where law and
order is the paramount
issue.
When we fail to register
to vote and participate in the
electoral process, we allow
individuals who may not
have our full interest at heart
to be elected and juries to be
composed of individuals

who do not understand the
Black experience.
History has shown that
more times than not, jurors
decide with police officers
accused of shooting or assaulting people of color despite the evidence. Rodney
King’s case is a classic example. The jury consisted of a
group of white suburban
housewives.
So, in addition to marching and protesting, we must
step up our game. Middle
and upper-class Blacks and
whites must engage. Too
often, there is a tendency to
believe “it won’t happen to
me or mine.” But Breonna
Taylor’s death shows it can
happen to anyone, even a
public safety employee.

Justifying police malpractice
POLICE, from front page

young men and women at
risk. Ironically, the response
from organizations, which
purport to serve and uplift
young men and women wasn’t what it should have been.
However, I must acknowledge there were individual members of Delta
Sigma Theta Sorority and
Omega Psi Phi Fraternity
who said something. They
wrote the mayor and city
council members endorsing
body cameras for St. Petersburg police officers.
So the larger question is,
why do we sit idly by and vicariously justify police malpractice
through
our
inaction. For the most part,
police shootings are local,
yet our attention to local is-

sues is not sufficient and
needs to improve.
The offices of mayor,
city council, county commission, sheriff, state legislator, judge, state attorney,
public defender, and governor are essential to our quality of life. However, too
often, far too many of us
only vote every four years
for president, if at all.
Simply put, state legislators and city councils enact
laws and ordinances signed
by governors and mayors.
Judges preside over courts
that rule on infractions, and
jurors assist in the process
by hearing cases and rendering verdicts.
State prosecutors run for
office on a law and order

We must cease routinely
voting for law and order
judges. Examine candidate
platforms and records when
they seek re-election and
vote for judges who are committed to justice and equality.
Demand that our state
representatives and city
council members take a public stand endorsing body
cameras and other equal justice initiatives and policies.
In other words, vote for your
interests.
Let’s register and populate the voter rolls in sufficient numbers to enhance
the probability of our selection to jury panels. Vote
against state prosecutors
who stack juries and deny
our participation.

And for those who do
not vote, register and get involved. If you need your
rights restored to do so, explore the process and advocate for all necessary
changes to eliminate the
prohibitions.
Passive, disengaged behavior on our part only
works to facilitate the justification of police malpractice.
All of us must get involved,
vote our interests, and hold
elected officials accountable.
Police chiefs must also
be held accountable for the
inappropriate actions of personnel under their command. Things will not
change if we don’t change.
The time is now!
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SPC examines equity

Dr. Tonjua Williams
PINELLAS COUNTY
– St. Petersburg College
is taking a more in-depth
examination of its own
culture in terms of equity,
starting with a recent college-wide event for employees that encouraged
meaningful discussion,
self-examination and understanding of the topic.
SPC President Dr.
Tonjua Williams said that
the July 31 Live Equity
event and work to promote equity within the
college is important because the students SPC
serves have so many
varying needs.
“We look at groups,
but when you get down to
equity, it’s down to the individuals,” Williams said.
“We can’t assume that because a student is part of
one group that they are all
the same.”
Almost 400 employees
joined Williams in the online conversation that

lasted throughout the
morning. Ensuring equity is part of the college’s
mission
and
outlined as one its values.
However, SPC is working
to guarantee that equity
at the college is part of
the everyday experience
for students and employees, not just words.
Part of the college’s
commitment to equity involves the creation of the
role of an Equity, Diversity and Inclusion Director. Dr. Devona Pierre,
Ed.D., stepped into the
position this month.
Pierre previously served
in the Office of Diversity,
Inclusion and Equal Opportunity at the University of South Florida.
“We will work to ensure equity by reviewing
our policies, procedures
and practices,” Pierre
said. “Additionally, I hope
to work collaboratively
with the college community to identify priorities,
our vision and strategic
initiatives.”
The Live Equity event,
led by Erik Smith, managing member of Inclusivity,
LLC, offered many opportunities for attendees to
listen, share and elevate
understanding of equity
through virtual breakout
sessions.
“Whereas, equality
means setting one standard for all, equity requires us to be willing to

CONNECT WITH US!

engage and invest time to
understand individual circumstances,” Smith said.
“The work that you’re
doing is unprecedented,
and you’re leaning into a
space that others run
away from. I applaud you
– it’s very important
work.”
About Dr. Devona
Pierre, Ed.D., SPC’s
Equity, Diversity and
Inclusion Director
Dr. Pierre is an educator, trainer and strategist.
A proud alumna of Dillard
University in New Orleans and Auburn University in Alabama, her
expertise is in developing
and implementing frameworks that meaningfully
connect equity, diversity
and inclusion efforts with
various areas of organizational functioning, including faculty and staff
recruitment,
development, and retention.
For more than 15
years, she has served in
public and private higher
education organizations,
including in student and
academic affairs, affirmative action, and equity, diversity, and inclusion.
Before coming to SPC,
Dr. Pierre worked in the
Office of Diversity, Inclusion and Equal Opportunity at the University of
South Florida, where she
focused on faculty diversity initiatives and Affirmative Action.
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